At SASY, we ask you to: Date:

Young Person name & signature:

Parent/caregiver name & signature:

Communicate and act respectfully: use appropriate language towards others,
engage in respectful conversations, and act respectfully to ensure SASY is
a safe and supportive place for everyone.

Protect everyone's privacy: for everyone’s safety, do not film, record,
circulate, or photograph anyone without their consent.

Celebrate diversity and inclusion: be respectful and inclusive of everyone’s
ethnicity, gender, religion, sexual orientation, and perspectives.

Follow staff directions with understanding: staff are here to support you. If
you need to leave a SASY space, please communicate with a staff member so we
can make sure you are safe.

Respect the space: take care of SASY spaces and equipment. Treat SASY property
with respect and clean up after yourself to maintain a safe and welcoming
environment.

Express yourself through your clothing: we support your individuality and
identity, while working together to ensure clothing choices remain
respectful, safe, and comfortable for everyone.

Use diqital tools safely and legally: taking, sending, or sharing inappropriate
digital content (including nudes or sexts) can cause harm, and is illegal if it
involves anyone under 18, or is without consent.

Prioritise health and safety around substances: Smoking, vaping, drugs, and
alcohol can affect your safety and others’. Smoking or vaping within 10 metres
of SASY buildings is illegal, and the possession/distribution of drugs is also
illegal. Talk to a staff member for support, we’re here to help.

Understand that bullying and harrassement is not tolerated: bullying and
harrassment causes harm. We are committed to early intervention, support, and
education to prevent and respond to bullying behaviours.

Understand that violence is not tolerated: SASY supports peaceful, restorative
ways of managing conflict, and building resilience and understanding amongst
young people.




	: COMMUNITY GUIDELINES - Staff Guide
	These guidelines provide a supportive, step-based response to challenging behaviours, ensuring young people are met with care, clarity, and context-sensitive decisions.  Note
	Step
	Staff Involved
	Supportive and Relational Response
	Occurrence
	Aligned Youth Worker
	Youth Worker discusses the behaviour with the young person, using a non-judgmental and curious approach
	o if needed, Youth Worker can seek support from their Senior Youth Worker
	Youth Worker contacts caregivers to share outcomes of the conversation and to maintain open communication


	x2
	Aligned Youth Worker and  Hub Senior Youth Worker
	Youth Worker and Senior Youth Worker meet with the young person to better understand what may be driving the behaviour, and to discuss any gaps in support
	A case conference is held with caregivers to ensure a team approach
	o Senior Youth Worker informs Head of Campus that a case conference is                    .............occurring


	x2
	Aligned Youth Worker, Hub Senior Youth Worker, and Head of Campus
	Senior Youth Worker consults Head of Campus about possible reflection time for the young person
	o Head of Campus determines duration and intent of reflection time and informs Exec. Principal that this is occurring
	Senior Youth Worker communicates the plan with the young person and their caregivers
	o young person engages with SASY reflective supports
	Before return, a re-entry conversation is held, making use of the SASY restorative guidelines
	o a young person does not return to SASY until they have successfully ............engaged in a re-entry conversation


	x1
	Head of Campus and Exec. Principal
	Senior Youth Worker and Head of Campus are briefed on the situation and respond collaboratively
	o young person goes home for a reset while further information is gathered
	Head of Campus liaises with Exec. Principal
	o Exec. Principal reviews previous supports, patterns, and strategies        o Exec. Principal considers available actions, including formal ............suspension, and end of enrolment
	Exec. Principal informs Chief Executive of outcome
	o Chief Executive approves, or asks for additional information
	Exec. Principal communicates decision to hub staff, and young person’s caregivers







